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Dr. Carl Bridges knows his business.  
 
As DACC’s vice president of academic affairs, he also knows 
business, having earned his Ph.D. in business and having 
taught business for many years to undergraduate, graduate, 
and doctoral students. 
 
Since joining DACC last November, Dr. Bridges’ business 
sense has told him that the College needs a new strategy for 
building enrollment. He says, “Although I’ve been pleased to 
see the wide array of educational programs that DACC offers, 
I’m sorry to see that the way we deliver our message about 
our services too often fails to reach our intended target audi-
ences.” 
 
Dr. Bridges sees two principal reasons for this failure to com-
municate. “Sometimes, it’s our own fault, especially when our 
message seems to the public to be disjointed and garbled.” 
As for the second reason: “In certain segments of our commu-
nity, there are undeniably walls that have been built up over 
the course of many years.” 
 
Where these walls seem to be the most apparent is between 
DACC and a few of the school districts. He says, “Through 
our monthly meetings with the County offices, I’ve come to 
meet and admire the school superintendents, so I appreciate 
their willingness to be partners in education with DACC. I’ve 
met most of the principals as well, and they too understand 
how aligning their services with the College’s provides added 
benefits for their students—whether in College Express, dual 
credit, Middle College, or high-school equivalency.” 
 
Nonetheless, the walls remain as impenetrable as ever. Dr. 
Bridges’ strategy for knocking down the walls is called “DACC 
Academy.” As he says, “This is a way for us to present the 
services we can provide in one convenient package.” 
 
The primary audience for the DACC Academy are the school 
districts—including guidance counselors and teachers as well 
as students and parents. As Dr. Bridges says, “Through 
DACC Academy, we are able to present a number of different 
pathways that students can choose while they’re still attend-
ing high school. One of the benefits of a comprehensive com-
munity college in a community is that our services are com-
prehensive.” 
 
The DACC Academy package can appeal to students of all 
ages, including pre-teen children through College for Kids. 
High-school juniors and seniors can take dual-credit classes 
and College Express. Those who are on the verge of dropping 
out of high-school can move into DACC’s Middle College, 
which has an 80-percent success rate in guiding students to-
ward completing a high-school diploma. 
 
“DACC-U” is a name that Dr. Bridges has coined for a new 
program offering dual-credit classes to students at multiple  

high schools simultaneously. He explains, “Bringing together 
students from different high schools for an online or hybrid 
class will build up enrollment so that we can be sure that the 
class will run.” 
 
Another new initiative in the DACC Academy portfolio is the 
Early Start program—which encourages high-school students 
who graduate a semester early to take DACC classes to get a 
jump on college. Then there’s the offering of a Saturday Semi-
nar for high-school and middle-school students. As Dr. Bridg-
es says, “This would be similar to an orientation rather than a 
course, per se, in that the seminars topics would address fi-
nancial aid and college-success strategies. There would also 
be workshops for parents to help them understand the various 
pathways available for their children.” 
 
Dr. Bridges’ began rolling out DACC Academy during an 
event hosted by Danville’s City of Faith Ministries on Sun., 
Apr. 2. He and Adult Education Director Terry Goodwin were 
two of the keynote speakers at an event with more than 250 
guests in the Woodbury Falls conference center. 
 
“I asked the ministers—there were at least 40 of them being 
honored—and their families and friends to help us get our 
message to their congregations,” says Dr. Bridges. “I ex-
plained how the DACC Academy can grow to be a pillar of our 
College as a foundation for all we provide in services and sup-
port for secondary students.” 
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academic, cultural, and economic needs of our diverse communities and the world we share.” 
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DACC Academy: Breaking Down the Walls 

Academic Affairs Vice President Carl Bridges speaking 
before an audience of 250 community members during an 
Apr. 3 event honoring more than 40 church ministers at 
Danville’s Woodbury Falls conference center. Dr. Bridges 
asked ministers and community members for their sup-
port in delivering the DACC Academy message to high-
school students and their parents. 
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DACC eSports Hosts the           
Regionals     

Move over, men’s basketball.  

On Sat. Apr., 23, DACC hosted the first of what Guido Esteves 
hopes will be an annual rite of spring for the College—the Illinois 
High School Association’s regional eSports tournament. 

More than 80 students from 16 high schools along with 35 
DACC students competed in the tournament in three separate 
eSports platforms. The high schools included Milford, Kankakee, 
and Watseka from Iroquois County as well as Salt Ford, Danville 
118, and Armstrong from Vermilion County, Mahomet from 
Champaign, and Bloomington from McLean County. 

Says Mr. Esteves, DACC’s eSports coordinator, “This was our 
one chance to make a great first impression, and that’s exactly 
what we did. We showed we can host a first-class tournament 
that accommodated the players and their school supporters.” 

Teams checked in at the Clock Tower and then went to three 
separate areas for the video-game competitions.  Teams com-
peted in NBA 2K, Smash Brothers, and Rocket League in vari-
ous locations in Clock Tower including the eSports lab in the 
lower level.     

Mr. Esteves sees this tournament as another powerful tool for 
making DACC a first-choice college for students. In a recruit-
ment plan he delivered to DACC’s Strategic Enrollment Man-
agement Team, he said, “The new ‘tier’ system that the NJCAA 
has adopted will allow us to include young people who’ve yet to 
enroll in DACC to participate in tournaments. I can’t tell you how 
many times a day our students as well as high-school students 
come up to me or email me to ask how they can join our pro-
gram.” 

The State tournament will take place in May in Bloomington. Mr. 
Esteves hopes that DACC has made a strong enough case to 
be awarded the regional tournament on a permanent basis. He 
says, “By next year, we’ll be in the position to raise our tourna-
ment to an even higher level by hosting some of the games like 
NBA 2K on the big video board in the Gym.” 

DACC’s “Pied Piper” of eSports Guido Esteves led more than 
80 college and high school students in the IHSA DACC-hosted 
regional eSports tournament on Sat., Apr. 23. 

Free Technology for Job Seekers  

Computers and mobile hotspots are available, free of charge, for job-
seekers who recently completed DACC training programs. 

On Mon., Apr. 25, the American Job Center on 407 N. Franklin St. in 
Danville welcomed a group called “PC’s for People” to the offices of Ver-
milion County Works. Over a three-hour period, more than 40 people 
visited the Center for the giveaways. 

Illinois State Representative Mike Marron and his assistant Marguerite 
Bailey connected DACC to Khayla Perkins of the Cook-County-based 
nonprofit to bring this service to Vermilion County. Any student or local 
resident who has participated in workforce-development training at 
DACC or through VCW over the past six months is eligible to receive 
this equipment. So too are veterans and anyone else living in poverty.  

Says Vermilion County Works Director Jonathan Jett, “Besides offering 
computers and up to a year of free Internet service for job seekers, the 
program also provides reconditioned laptops for $20. Having this tech-
nology will greatly help level the playing field for people competing for 
jobs in today’s world.” 

One other service that PC’s for People will help DACC is by collecting 
the College’s obsolete computers and laptops. “We rebuild used equip-
ment to help sustain our inventory,” Ms. Perkins says. 

On Apr. 25 at the American Job Center/Vermilion County 
Works, PC’s for People distributed 47 free computers to 
job seekers.  In the background are VCW’s Chuck Jones, 
Director Jonathan Jett, and Illinois Rep Mike Marron’s As-
sistant Marguerite Bailey. 

On Sat., Apr. 9, DACC Culinary students led by Instructors 
Dana and Brad Wheeler catered the first major community 
event in the renovated Jacobs Hall: the Danville Symphony 
Orchestra’s Gala. More than 120 guests and donors enjoyed a 
sumptuous feast on the Gallery level and then played casino 
games in the lower level. Shown here among the gala-goers 
and DACC Foundation Executive Director Tonya Hill, DACC 
Board Vice Chair Greg Wolfe, and DACC Foundation Board 
Member Lois Wise. 

“Danville Area Community College does not discriminate on the basis of race, 

color, national origin, sex, disability or age in its programs or activities.” 
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7-Step Path Toward Equity  

Civil-rights activist and attorney Angela Glover Blackwell has said 
that equity is a “path from hope to change.” 

DACC’s Chief Diversity Officer Dr. Dwight Lucas II has designed a 
path for equity at the College. He has crafted a 40-page Equity 
Plan that provides goals and strategies for the College to follow 
over the coming years. As Dr. Lucas explains, “The mission of the 
plan is to pinpoint actions necessary to close equity gaps to allow 
underrepresented and minority students, faculty, and staff to suc-
ceed at the College.” 

Over the past two months, he has vetted an Equity Plan with the 
College Cabinet. In mid-February, he posted the plan on the Diver-
sity page on the College Web site (under the “About Us”) link. As 
Dr. Lucas says, “I invite all employees to review the plan and pro-
vide feedback directly to me.” 

DACC’s Equity Plan contains a wealth of information about diversi-
ty along with an objective analysis on how DACC stacks up statisti-
cally. “For our students,” says Dr. Lucas, “it’s clear that regarding 
graduation and completion, the most significant equity gaps persist 
by race.” 

Dr. Lucas applies a statistic called Group Equity Index to show 
how well (or how poorly) the College performs in serving students 
based on race, ethnicity, and gender. Dr. Lucas says that the GEI 
is “a measure of proportion based on the population for each 
group.” 

A GEI of 1.0 would mean that the performance for a specific group 
was in line with the overall average. A GEI that’s below 1.0 is an 
indication that equity is not being realized for a particular group. 

Compiled from data provided by DACC’s Institutional Research 
Department, nearly 30 tables contain the GEI for a variety of stu-
dent cohorts. Following that are five tables with GEI statistics for 
faculty, staff employees, and administrators. The GEI for African-
American and Latinx employees falls well below the 1.0 standard. 

The next section of the report provides a future vision for DACC 
based on seven essential strategies that offer concrete tactical 
actions, measures, and timelines. The strategies include hiring and 
retaining a “proportionally” diverse staff, achieving equitable edu-
cational outcomes by expanding learning support for students from 
underrepresented groups, and increasing access and affordability 
for students from underrepresented groups. 

The Board of Trustees approved Dr. Lucas’s Equity Plan during 
the March meeting. The plan has also been vetted with Dr. 
Vanessa Morest, who met with Dr. Lucas and other Cabinet mem-
bers on Mar. 4 to discuss implementation strategies. Dr. Morest, 
who is the provost for Westchester Community College, is DACC’s 
coach for the Achieving the Dream program. 

President Nacco admits that the Plan had a profound effect on 
him. “My hope is that my fellow employees are able to read the 
equity plan and reflect on its contents. Dr. Lucas lays out a clear 
and decisive blueprint for change. It’s a wake-up call for DACC. 
The Equity Plan needs to be taken to heart and operationalized at 
DACC now and over the next several years. The plan paves the 
way to our achieving true equity for our employees as well as our 
students.” 

The next step is to operationalize the seven strategies by assem-
bling a Diversity, Equity, and Inclusion team that includes faculty, 
staff, students, and community members. As President Nacco 
says, “The DEI team will address the plan, one strategy at a time, 
most likely beginning with a review and recommendation on how to 
attract and retain a more diverse workforce.” 

The DEI team will become a standing committee for Governance 
and provide updates during the College’s monthly forums. 

 

The Auschwitz Experience in the Art of Prisoners Exhibi-
tion from the Auschwitz-Birkenau Museum in Poland went on 
display in the DACC Library from Apr. 4 through Apr. 8. Kudos 
to Art Associate Professor Ronnie Johnson and Library Assis-
tant Kathy Hantz for managing the installation. Shown here 
addressing visitors is Holocaust Education Center co-director 
Brian Kahn. The exhibit attracted an average of 300 visitors 
each day throughout the week. 

DACC Foundation Board Member Theta Lee never disappoints 
when she devotes herself to providing a day-long meet-and-
greet tour of Vermilion County’s “north country” towns like 
Hoopeston, East Lynn, and Milford. President Nacco and Foun-
dation Executive Director Tonya Hill were the beneficiaries of 
the tour, which features a number of retail and farming busi-
nesses as well as a manufacturer of note. East Lynn is the 
home of a global leader in the production of stairs and ladders 
for grain bins. Says President Nacco, “I really think that Greene 
Galvanized Stairs is the best-kept secret, at least as manufac-
turers go, in all of Vermilion County. The manufacturing plant 
they operate is amazing. ” Shown here with Greene’s product-
display bin is Customer Relations Manager Sumer Horton, a 
DACC alumna. 

Renovation of Hegeler Hall has begun in the former kitchen 
area of the former U.S. Army Reserve. Maintenance mechanics 
Troy Rutan and Larry Curtis are disconnecting the steel stove 
that will be sold as scrap metal to Mervis Industries. Architect 
Bailey Edward is working with Facilities Executive Director 
Douglass Adams and the nursing faculty to finalize the plans 
for the first-floor renovation. 
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Congratulations! 

Applause  

For DACC’s 2022 employees of the year: Faculty of the Year, Echocardiography Instructor Jamie Moreland; Support Staff of 

the Year, Student Services’s Administrative Assistant & Communications Coordinator Becky Doss; Part-time Faculty of the 

Year, TRIO’s Rena Pate; and Staff of the Year, Director of Community Education & Video Development Laura Hensgen. 

For Community Education Administrative Assistant Leslie Sconce, earning praise from retired Professor Marilyn Satterwhite 

for providing exceptional service during a “Lunch and Learn” trip to the Vermilion County Museum. Ms. Satterwhite notes, 

“The most impressive thing we observed was how well Leslie Sconce handled our group on a very rainy, windy day.  One of the older participants 

was in a wheelchair and Leslie was so kind and so accommodating to her needs.  After the lady was seated on the van, Leslie then offered to 

walk each person from Bremer to the bus under her umbrella. When we returned to campus after the tour, she dropped us off as close to the 

Bremer door as she could.  Then Leslie drove the van to the car the wheelchair lady came in and helped her off the bus and into the car. That’s 

what I call customer service!”   

For Medical Assistant Director and Associate Professor Candice Milam, on earning initial accreditation  DACC’s CMA program from the Commis-

sion on Accreditation of Allied Health Education Programs. In the congratulatory letter, the accreditor ’s Executive Director Dr. Sarah Marino wrote, 

“We commend you for your diligence and dedication to your students and the medical assisting profession.” 

For Jessica Clifford, recently hired to be the office assistant for the DACC program in the Danville Correctional Center. 

Staff of the Year, Laura Hensgen, 
shown here with her husband, Student 
Services’ Assistant Vice President 
Brian Hensgen.  

The 2022 Part-Time Faculty of the Year is Rena Pate of 
TRIO. Shown here congratulating her is TRIO Director 
Shanay Wright. 

Echocardiography Instructor Jamie Moreland was named Fac-
ulty of the Year.  Joining her in the celebration are Radiologic 
Technology Clinical Coordinator Madison Harrison, Medical 
Imaging Director Tammy Howard, and Sonography Instructor 
Rachael Arnholt.. 

Support Staff of the Year, Becky Doss, 
was pleasantly surprised when her 
daughter Alyssa showed up to cele-
brate the arrival of the “Prize Patrol.”   

Community Education’s Leslie Sconce earned praise 
from the “Lunch and Learn” program participants for 
her exceptional service. Shown here honoring Ms. 
Sconce (second from right) with a commendation are 
President Nacco, Vice President  Kerri Thurman, and 
Director Laura Hensgen. 


