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DACC Once Again Named a 

Leader College 

Being named a Leader College by the national Achieving The 

Dream network got a whole lot tougher in 2019. As Achieving 

The Dream’s President Karen Stout notes, “We raised the   

bar for ATD Network colleges to maintain Leader College 

designation.” 

Team DACC saw the higher bar and soared higher than ever. 

The College met or surpassed all of the criteria for eligibility, 

most of which focus on student success, data-based decision 

making, and bridging the equity gap for underrepresented 

students as well as those of low socioeconomic status. 

In her letter to recognize DACC’s accomplishment in earning 

Leader College renewal through 2022, Dr. Stout wrote, “Your 

institution rose to the challenge by demonstrating progress in 

meeting the more demanding requirements.” 

DACC has been a Leader College for ATD since 2014 and a 

member of the ATD network of 220 colleges and universities 

since 2007. 

Founded in 2004 through the Lumina Foundation and other 

national nonprofits, Achieving The Dream has become the 

nation’s foremost champion for educational reform in higher 

education. Being recognized as a Leader College by ATD 

elevates DACC to national stature for its success in helping 

more students, particularly low-income students and students 

of color, stay in college, complete their education, and       

become more employable and economically successful. 

This year, DACC excelled in two key areas. More students 

than ever were able to complete English courses with a     

satisfactory grade. In addition, DACC implemented            

successful programs like “Operation Graduation” to improve 

the graduation and retention rates of African-American and 

Latinx students. 

Other notable achievements that have contributed to         

increases in overall student retention and completion include 

the College’s reorganization of developmental education, the 

restructuring of math pathways, the expansion of tutoring, and 

an increased commitment to the professional development of 

faculty and staff.  

With regard to overall student success, the headline here is 

DACC’s 15 percent increase in graduation rates over the past 

decade. In fact, during the last year, the graduation rate in-

creased another 3 percent to an overall record of 43 percent. 

As Dr. Stout wrote in her congratulatory letter to DACC, “Your 

commitment to student success is commendable, and we are 

pleased to see the growth in your overall outcomes and the 

strides being made to close equity gaps.” 

While achieving Leader College status is a team effort,     

President Nacco appreciated the work of a number of key 

individuals like Vice President Stacy Ehmen, Executive      

Director Bob Mattson, and Academic Deans Dr. Penny 

McConnell, Terri Cummings, and Kathy Sturgeon to         

compile data for the Leader College application. He says,   

“I’d especially like to thank TRIO Director Shanay Wright,   

who leads the ATD group at DACC. She deserves special 

recognition for having gathered the required data and for   

writing the winning report.” 

DACC FLASH 

TRIO Director Shanay Wright (left) shown here with 
students during the First Generation Celebration 
that TRIO hosted on Nov. 8.  As the head of the 
College’s ATD team, Ms. Wright helped lead     
DACC’s success in once again being named an 
Achieving The Dream “Leader” college, even    
with ATD imposing more stringent standards.   
Criteria focus on student success, data-based  
decision making, and bridging the equity gap for 
underrepresented and low-income students.   

“Danville Area Community College is committed to providing quality, innovative, and accessible learning experiences which meet the life-long     
academic, cultural, and economic needs of our diverse communities and the world we share.” 

UPDATE FOR THE DACC BOARD OF TRUSTEES AND DACC FOUNDATION BOARD 

JANUARY 2020 



 2 

 

DACC’s Big Hearted Employees 
DACC people really do give at the office. 

Throughout the year, DACC faculty and staff are enormously generous in 

helping out needy students as well as fellow employees who face a personal 

or financial challenge. They give significantly to the DACC Foundation for 

student scholarships, to the Foundation’s Food Pantry, to the Becky Doss-

devised “Lend a Coat” program, and to the United Way for supporting local 

charities. 

While DACC employees as well as retirees tend to keep mum about their 

generosity, it’s more difficult for them to hide their good works during the  

holidays. As President Nacco says, “When the cold weather comes, and  

people in our community are really suffering, that’s when the impact DACC 

employees as well as retired DACC employees are making is most apparent. 

I’ve never before worked in a place like this, where so many generous people 

give so much of their time and money to help out people who are in need.” 

DACC’s longest-running holiday charity is known as “Operation Santa,”  

which DACC’s Classified Staff Association has led for over 30 years. The 

program primarily supports a Danville-based homeless center, Your Family 

Resource Center, which was the residence of children ranging in age from 

one month  to 18 years of age. 

Thanks to donations from DACC employees and retirees, the Classified crew 

was able to deliver holiday cheer to dozens of families this year, with 23 children at the YFRC receiving gifts of toys and clothes. 

In addition to elevating the spirits of children in low-income families, Operation Santa raised nearly $800 to purchase gift bags for 31 female 

residents of the Resource Center. The gift bags contained fuzzy slipper socks, warm gloves, lip balms, hand lotions, tooth brushes, tooth 

paste, candy, body wash gels, shampoo and conditioners plus individual personal care items. In addition, a bag of newborn baby items was 

donated to the Women’s Care Clinic. 

A DACC employee who has experienced financial difficulties as well as a student worker also received support in the form of $100 gift cards 

from Aldi’s food store.  Our DACC employee's child received a toy and clothes gift, also. 

The remaining donations ($146 each) was split among three local nonprofits—The Salvation Army, the YFRC Domestic Violence Shelter,  

and the Danville Men’s Homeless Center.  

Admissions Specialist Margie Arlington has led Operation Santa for a number of years and says to her fellow employees and DACC retirees, 

“It’s a privilege to be the steward of your donations.” 

Besides wanting to help people in need, Ms. Arlington has an additional incentive for leading the program. She says, “This allows me the  

opportunity to pay back the kindnesses that were extended to me and my siblings years ago.” 

It seems that at DACC, the only impulse more powerful than generosity may well be gratitude. 

Thanks to generous employees, the Classified Staff Associa-
tion set a record this year for cash and gift donations for 
Operation Santa, providing toys for 32 children, food cards, 
and gift bags for 31 local women.  Shown here on Dec. 13 to 
prepare for delivering gifts are Margie Arlington, Stephen 
Scott, and Carrie Reed.   

Middle College graduated 11 students in December, and all will 
receive their diploma from their home high school.  Kudos to 
the Middle College staff under Dean Laura Williams, including 
Wes Brown, Kathy Leary, J.R. Scruggs, Rhonda Royce, and 
Ann Vogel.  Shown here are seven of the grads:  Tah’yah,  
Diamond, Brett, Kaleb, Marcus, Terry, and Ke’dria.   

In December, Adult Education pinned eight new certified  
nursing assistants.  This group was an ICAPS Healthcare path, 
meaning they took CNA, GED/HSE, and Essential Job Skills 
classes all at the same time during their 16-week path.  Front 
row, from left:  Alysha Fothenberry, Instructor Anna Sykes, 
Jasmine Lumpkin, Instructor Aline Nelson; back row:  Corey 
Shurr, Cheyanna Rodgers, Lacie Nickle, Sarah Wisecup, April 
Grady, and Jessica Flowers.   
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Big Bucks for Innovative Teaching 

Everybody knows about scholarships and how the DACC Foundation 

relies on donor contributions to help students realize their dream of a 

better life through education. However, not a lot of people realize that 

Foundation donors also support teaching and learning through the 

“Faculty Endowed Chair Awards.”  

Faculty earn an award to help fund ideas that improve student     

success, support professional development, and/or enhance the 

quality of academic programs. Twice a year, the Office of Instruction 

under Executive Vice President Dave Kietzmann reviews faculty  

proposals and makes a recommendation to the Foundation regarding 

which ones show the most promise.  

As EVP Kietzmann says, “It’s never easy to select the best ideas, 

since our faculty are by-and-large extremely innovative. For this   

semester, the decision was especially tough. But as you’ll see, the 

ones we chose will all make outstanding use of the funds to support 

initiatives that will benefit students and the College.” 

During the Jan. 8 In-Service festivities to launch the Spring term, the 

Foundation announced four awards for three faculty members. The 

total amount awarded was $6,200.  

The first to receive an award was Dr. Wendy Brown, DACC’s        

Professor of Microbiology and Biology. The A.L. Webster Foundation 

is awarding $2,000 annually to her over each of the next two years, 

primarily to help fund what she describes as “service learning in to 

the Biology 101 Life Science class.” The plan is to devote a large 

portion of award for funding “a field trip that allows (students) to    

experience wildlife conservation first hand.” 

The second faculty awardee was Speech Professor Ryan Wyckoff,  

whose award of $2,000 annually from the Dorothy Duley Liberal Arts 

Endowed Chair fund will assist him over the next two years in devel-

oping additional learning communities at DACC.  

A learning community enables a group of students to stay together  

as they take courses in two different disciplines that are thematically 

linked. Over the past three years Prof. Wyckoff and Dr. Brown have 

collaborated in teaching the College’s only current learning communi-

ty. One of Prof. Wyckoff’s speech classes connects as a learning 

community with a section of Dr. Brown’s Biology 101. Wyckoff notes 

that learning communities “are utilized by many colleges to better 

retain and advance students,” such as by “improving grades, foster-

ing a supportive learning environment, increasing retention, and 

building stronger connections with faculty and peers.”  

The third and fourth endowed-chair awards went to Mark Hardwidge, 

associate professor of physical science and engineering. With $750 

from the Keith and Nancy Bates fund each year for the next three 

years and $1,500 from the Doug and Vickie Miller fund each year for 

three years, Prof. Hardwidge has big plans for benefiting physics and 

engineering. “We’ll be able to upgrade physics equipment for labora-

tory experiments and for demonstrations” and “support the DACC 

Engineering Club with supplies for construction projects.” 

Additional funds of $2,000 apiece for Faculty Endowed Chairs will be 

available in the Fall through another A.L. Webster Foundation award 

and the Thomas and Barbara Crays Business and Technology 

award. For consideration, faculty need to present their proposals to 

Executive Vice president Kietzmann on or before June 30. 

 

Biology Professor Wendy Brown (center) has received an         
Endowed Chair award from the A.L. Webster Foundation to help 
fund what she describes as “service learning in to the Biology 101 
Life Science class.”  From left:  Board Chair Dave Harby, President 
Nacco, Dr. Brown, Foundation Executive Director Tonya Hill, and 
Executive Vice President Dave Kietzmann.   

Speech Professor Ryan Wyckoff (left) is receiving $2,000 annually 
from the Dorothy Duley Liberal Arts Endowed Chair fund to assist 
him over the next two years in developing additional learning  
communities at DACC.   

Mark Hardwidge, associate professor of physical science and  
engineering, will receive $750 from the Keith and Nancy Bates fund 
each year for the next three years and $1,500 from the Doug and 
Vickie Miller fund each year for three years to fund equipment for 
the physics lab and to support the Engineering Club.   
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Applause 
For DACC’s newest employees, 

including Nicholas Farrar,      

Automotive Technology Instructor 

at the Department of Corrections; 

and Steffanie Higgins, Adult   

Education Specialist for Adult Education.   

For Security, Seeing is Believing 
Since 2007, DACC’s Security Office has been buried deep in the bowels of 

Lincoln Hall. Unless you took a wrong turn coming out of the Bookstore, or 

you stumbled down there during a tornado drill, you probably never knew it 

was there. 

As the leader of DACC’s Threat Assessment Team, Student Services Vice 

President Stacy Ehmen saw the value of Assistant Vice President Brian 

Hensgen’s idea of moving Security to a more prominent location. “Students 

feel safe, and so do employees and College visitors, when they see that 

Security is present and active,” Ms. Ehmen says.  

Relocating Security to the first floor, with a clear view of the Student Union, 

has a double benefit. She says, “Our officers are in position to observe 

activities in the Union, and students and staff can take comfort in knowing 

that officers are in the immediate vicinity.” 

AVP Hensgen got to work overseeing the security staff and the mainte-

nance staff in relocating to a new security station that the recruitment and 

career-services units vacated. Career services has moved to the second 

floor of Cannon Hall, next to the recently unveiled Veterans’ Freedom  

Center. 

AVP Hensgen marvels at the craftsmanship of the Maintenance team. 

“They were fabulous. They worked what seemed like non-stop for three 

weeks to complete the job during the winter break. By Thursday the 9th the 

video-surveillance equipment was in place and the new Security Center 

was open for business, four days before the start of the Spring semester.”  

The Maintenance staff responsible for the new Center include Maintenance 

Mechanics Garry Morris, Larry Curtis, Brandon Tuggle, Jim Myers, and 

Facilities Manager Doug Adams. 

Safety & Security Supervisor Greg Fegett is pleased with the new head-

quarters for Campus Security. “This location not only raises the profile      

of the College Security team, the new Center also helps facilitate direct 

interaction for our students and the community with the Danville Police  

and our security contractor.” 

The security contractor is G4S, which helps ensure that the campus has 

24/7 coverage. An additional security measure that the College launched 

two years ago was to hire an armed Danville Police officer to patrol the 

College during weekdays. 

 

“Danville Area Community College does not discriminate 

on the basis of race, color, national origin, sex, disability 

or age in its programs or activities.” 

On Dec. 17, the College held a “Big Check” ceremony          
to thank the Iroquois Federal Foundation for a $7,500       
donation to support welding education.  From left:           
Community President T.J. Morris, DACC Foundation         
Executive Director Tonya Hill, Chief Lending Officer Tom 
Chamberlain, and President Nacco.   

Assistant Vice President Brian Hensgen and Security Officer 
Mike Waller are testing the computer system in the College’s 
new Security Office.  Kudos to the Maintenance staff for       
renovations to relocate security to a more prominent place    
near the Student Union.   

During the Jan. 8 In-Service, DACC welcomed Nicholas    
Farrar (right) our new Automotive Technology Instructor    
for the Danville Correctional Center.  As you can see, the 
new instructor has already figured out that if he wants to    
be sure to be released at the end of a work day, it’s in his 
best interests to wear the checkered-shirt uniform, which 
distinguishes him from the inmates.  Back row are fellow 
instructors Darrin Haynes and Robert Hargrove; in the    
front row, are Director McKenna Allison and Assistant      
Bailey Maxey.   


