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Mission Statement  
 

Danville Area Community College is committed to providing 
quality, innovative, and accessible learning experiences that 
meet the life-long academic, cultural, and economic needs of 

our diverse communities and the world we share. 
 
 

Non-Discrimination Statement 
Danville Area Community College does not discriminate on the basis of race, color, national origin, sex, disability 

or age in its programs and activities.  Inquiries may be directed to Jill A. Cranmore, Vice President, Human 
Resources, Affirmative Action Officer, Title IX Coordinator, and Section 504/ADA Coordinator, Danville Area 
Community College, 2000 E. Main St., Martin Luther King Memorial Way, Danville, IL  61832-5199, 217-443-

8756, or jcranmore@dacc.edu. 

      
 



 
 
 
 
 
 
  
  

 
 
Danville Area Community College will continue to be nationally recognized leader in student 
success and an active partner in building and maintaining academic excellence and the 
economic vitality of the communities it serves. 

 
 

Core Values 

Integrity     
Trusting relationships and an ethical reputation with those we serve (students, faculty, 
employees, community, business, other educational institutions, government). 

Excellence 
Consistently achieving exceptional results that delight those we serve. 

Communication 
Positive and productive relationships and environment for those we serve. 

Adaptability 
Continuously meeting the changing needs of those we serve. 

Diversity 
Providing a safe and secure learning environment for the personal and intellectual 
growth of those we serve, preparing them to participate in an increasingly changing 
world.   
 
 
 
 
 
 
 

 

Vision Statement 
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AGENDA 

1. Call to Order 

2. Pledge of Allegiance 

3. Roll Call 

4. Adoption of Agenda 

5. Recognition of Visitors 

6. Business and Technology Report 

7. Financial Update 

8. President’s Report 

9. Public Comment 

 

11.    Unfinished Business 

12.  New Business 

 A. Board Consideration of New Board Policy - #6034 – Data Governance 

 B. Board Consideration of Authorization to Permit Interfund Loans as Needed              

for the Period of August 2019 through July 2020 

 C. Board Consideration of Approval of Travel Expenses for Trustees 

13. Information 

 A. Communications 

 

 

 

 

 

 

 

Consent Agenda Items are considered to be routine, non-controversial matters and will be considered together and 
enacted by one motion and one roll call.  Any Trustee desiring to remove an item for separate consideration should 
so request before approval of the agenda. 
 

10. Consent Agenda  

A. Board Consideration of the Minutes of the Regular Board Meeting of                      

June 27, 2019 

B. Financial Report 

C. Human Resources Report 
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AUGUST 2019 

          14-15 Fall In-Service  

 19 Regular Fall Classes Begin 

 22 DACC Board of Trustees Meeting, 5:30 p.m., Vermilion Hall Room 302 

 29 Welcome Back Cook-Out on the Quad; 11:00 a.m.-1:00 p.m.  

SEPTEMBER 2019 

   2 Labor Day Holiday – College Closed 

   7 Employee Appreciation Cookout; American Legion; 1:00 p.m. 

          13-14 ICCTA Board of Representatives Meeting, Springfield 

 19 College Day, Mary Miller Gym 

 20 Honors Program, Registration 10:00 a.m., Program 10:30 a.m., Mary Miller Gym  

 26 DACC Board of Trustees Meeting, 5:30 p.m., Vermilion Hall Room 302 

 29 Sustainability Farm Fundraiser, 1:00-3:00 p.m., Bremer 

14. Adjournment 
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Business and Technology Report 
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Financial Update 



     

FY19 FY18
OPERATING FUNDS FULL YR Full Year % Full Year YTD

(EDUCATION; OPERATIONS & MAINTENANCE) PROP BUDG Unaudited OF TOTAL Audited %

REVENUES

1   Property Tax Revenue 4,698,000 4,770,737 102 % (A) 4,632,237 101
2   Personal Property Replacement Tax (PPRT) 525,000 479,497 91 % (B) 513,964 83
3   ICCB Base Operating Grants 1,542,760 1,542,760 100 % (C) 2,388,252 100
4   ICCB Equalization Grant 2,052,760 2,052,760 100 % (C) 2,903,300 100
5   CTE Vocational Cr Hr Reimbursement 170,000 189,180 111 % (C) 385,480 105
6   Tuition 7,200,000 7,298,446 101 % (D) 7,117,586 101
7   Fees 1,500,000 1,396,124 93 % (D) 1,471,143 98
8   Less:  Institutional Scholarships/Waivers (1,705,000) (2,063,600) 121 % (D) (1,672,200) 129
9   Interest Income 11,000 34,442 313 % (E) 11,975 218

10   Transfers from Other Funds 430,000 448,661 104 % (E) 576,583 110
11   Facility Rent Revenue/Chargebacks/Other 212,100 258,893 122 % (H) 499,297 219

12 TOTAL OPERATING REVENUES 16,636,620 16,407,900 99 % 18,827,617 100

EXPENDITURES BY OBJECT

13   Salaries 10,797,599 10,825,040 100 % 10,395,528 101
14   Employee Benefits 2,341,705 2,254,996 96 % 2,395,004 98
15   Contractual Services 592,345 534,852 90 % (E) 481,019 90
16   Materials & Supplies 1,507,653 1,491,284 99 % (F) 1,370,153 98
17   Meetings, Travel, Conferences 242,441 169,093 70 % (E) 150,082 70
18   Fixed Charges 248,377 227,037 91 % (E) 243,898 113
19   Utilities 810,000 789,809 98 % (G) 820,500 101
20   Capital Outlay 24,500 45,905 187 % (H) 260,799 745
21   Transfers to other Funds/Other 72,000 37,495 52 % (E) 108,482 129

22 TOTAL OPERATING EXPENDITURES 16,636,620 16,375,511 98 % 16,225,465 101

23 NET REVENUE/(EXPENDITURE) 0 32,389 2,602,152

NOTES:

(A) Amounts are recorded quarterly at the end of each quarter.  Revenue is based on 2018 Levy.
Majority of funds will be received (cash) in FY20.

(B) Majority of revenue is received in the second half of the fiscal year.
(C) Amounts received from ICCB will not be even.  Base Operating includes Performance Based Funding.

   CTE Funding Allocation $189,180 - $19,180 more than budgeted
(D) Revenue is primarily received at the beginning of each semester and institutional waivers/scholarships are awarded

    near the beginning of the semester.
(E) This revenue or expense item does not occur evenly over the year; interest rates are higher than expected.
(F) Instructional material and supply spending is accelerated prior to the beginning of each semester.
(G) Payments on utility bills are approximately two months in arrears.  Invoice for July service has a

   billing date of August and a payment due date of September.

DANVILLE AREA COMMUNITY COLLEGE

FINANCIAL STATEMENT OF REVENUE AND EXPENDITURES
FOR  THE OPERATING FUNDS

       FY19 - Year to Date - July 1, 2018 - June 30, 2019
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President’s Report 
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Public Comment 



 CONSENT AGENDA ITEM 10A    
 
 
 
 
 
 
 

Board Consideration of the Minutes of the  
Regular Board Meeting of June 27, 2019 



MINUTES OF THE REGULAR MEETING of June 27, 2019 
On June 27, 2019, the Board of Trustees of Community College District 507, in the 
Counties of Vermilion, Edgar, Iroquois, Champaign, and Ford in the State of Illinois, met in 
regular session in the Board Room, Vermilion Hall Room 302 at Danville Area Community 
College.       
 
ITEM 1: CALL TO ORDER 
Chairman Dave Harby called the meeting to order at 5:30 p.m. 
 
ITEM 2: PLEDGE OF ALLEGIANCE 
The Board and those in attendance recited the Pledge of Allegiance to the Flag.       
 
ITEM 3: ROLL CALL 
The roll was called.  Trustees present:  Dave Harby, Terry Hill, Dr. Ron Serfoss, John 
Spezia, Greg Wolfe, and Student Trustee Holley Hambleton.  Trustees absent:  Bill Black 
and Tracy Cherry.    
 
Others present:  President Dr. Stephen Nacco, Board Secretary Kerri Thurman, Dave 
Kietzmann, Tammy Betancourt, Jill Cranmore, Lara Conklin, Brian Hensgen, Jerry Davis, 
Mark Barnes, Tim Bunton, DaJuan Gouard, Debbie Toler, Terry French, and Erika Harris.                             
 
Media present:  None.    
 
ITEM 4: ADOPTION OF AGENDA 
Mr. Harby asked if there were any changes requested to the agenda.  With no changes 
requested, upon motion by Mr. Hill, and a second by Mr. Wolfe, the agenda was approved 
as presented.  The motion passed by unanimous voice vote:  6 yeas, 0 nays.   
 
ITEM 5: RECOGNITION OF VISITORS 
Dr. Nacco introduced the following members of the Administrative Council:  Dave 
Kietzmann, Executive Vice President, Instruction and Student Services; Tammy 
Betancourt, Vice President, Finance/Chief Financial Officer; Jill Cranmore, Vice President, 
Human Resources; Lara Conklin, Executive Director, College Relations; and Brian 
Hensgen, Executive Director, Workforce Development.  Also present:  Jerry Davis, Davis 
& Delanois; Mark Barnes, Director, Computer Networking and End User Services; Tim 
Bunton, Director, Athletics/Baseball Coach; DaJuan Gouard, Assistant Athletic 
Director/Coordinator, Athletic Eligibility/Men’s Basketball Coach; Debbie Toler, Women’s 
Golf Coach; Terry French, Men’s Golf Coach; and Erika Harris, Women’s Basketball 
Coach/Student Success Advocate.                 
 
Media present:  None.   
 
ITEM 6: REPORT ON ATHLETICS 
Mr. Tim Bunton gave a report on athletics.  Mr. Bunton shared that four athletes were First-
Team Academic All-Americans (4.0 GPA) with one of those athletes being Student Trustee 
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Holley Hambleton.  He noted of 28 second-year athletes, 25 athetes graduated for a 
graduation rate of 89%.  He credited the coaches for the academic success of the athletes. 
 
Several athletes received athletic awards including All-American, All-Region, and All-
Conference.  The athletic teams participate in fundraising efforts throughout the year and 
are active in community service events.  Mr. Bunton shared the athletic rosters and a list of 
what the athletes plan to do after graduation.  A financial report was also included in the 
Trustees’ folders. 
 
Mr. Bunton recognized Mr. Brian Hensgen for his work with the tournament and the DACC 
golf outing. 
 
Dr. Nacco commended the Board for their commitment to athletics. 
 
The Board and Dr. Nacco thanked Mr. Bunton for his report and expressed appreciation to 
the coaches.   
 
ITEM 7: REPORT ON ICCTA ANNUAL CONVENTION, JUNE 7-8, 2019 
Mr. Wolfe, Ms. Cherry, Dr. Nacco, Ms. Carla Boyd, Ms. Cydney Boyd, and Dr. Jaya 
Nelson attended events during the ICCTA Annual Convention.  Mr. Wolfe shared a report 
of the sessions he attended.     
 
ITEM 8: FINANCIAL UPDATE 
Ms. Tammy Betancourt gave a financial update to the Board.  The Financial Statement of 
Revenue and Expenditures ending May 31, 2019 was included in the Board agenda book. 
 
ITEM 9: PRESIDENT’S REPORT 
Dr. Nacco shared the DACC Flash with the Board and highlighted the events from the 
month since the last meeting.       
 
ITEM 10: CLOSED SESSION FOR DELIBERATIONS CONCERNING 
COLLECTIVE NEGOTIATING MATTERS; DELIBERATIONS CONCERNING 
SALARY SCHEDULES FOR ONE OR MORE CLASSES OF EMPLOYEES; AND 
APPROVAL OF THE WRITTEN CLOSED SESSION MINUTES OF MAY 23, 2019 
Upon motion by Mr. Wolfe, and a second by Mr. Hill, the following Resolution was 
adopted by roll call vote:  6 yeas, 0 nays. 
 
BE IT RESOLVED, in accordance with the provisions of Chapter 120/2(c 2,21) of the 
Open Meetings Act, the Board of Trustees of Community College District #507 shall enter 
a Closed Session for deliberations concerning collective negotiating matters; deliberations 
concerning salary schedules for one or more classes of employees; and approval of the 
written Closed Session minutes of May 23, 2019. 
 
The Board went into Closed Session at 6:33 p.m. 
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OPEN SESSION 
 
The Board returned to Open Session at 6:44 p.m. 
 
ITEM 11: PUBLIC COMMENT 
There was no public comment.             
 
ITEM 12: CONSENT AGENDA 

A. BOARD CONSIDERATION OF THE MINUTES OF THE 
REGULAR BOARD MEETING OF MAY 23, 2019; AND 
MINUTES OF THE BOARD WORKSHOP OF JUNE 4, 2019 

B. FINANCIAL REPORT 
C. HUMAN RESOURCES REPORT 

Upon motion by Dr. Serfoss, and a second by Mr. Hill, the Board approved the items on the 
Consent Agenda.  The motion passed by roll call vote:  6 yeas, 0 nays.    
 
ITEM 13: UNFINISHED BUSINESS 
 
ITEM 14: NEW BUSINESS 

A. BOARD CONSIDERATION OF RECOMMENDATION TO 
RATIFY COLLECTIVE BARGAINING AGREEMENT 
BETWEEN THE BOARD OF TRUSTEES AND THE DANVILLE 
AREA COMMUNITY COLLEGE EDUCATION ASSOCIATION, 
IEA-NEA FOR JULY 1, 2019 THROUGH JUNE 30, 2021 

Upon motion by Mr. Wolfe, and a second by Mr. Hill, the Board ratified the Collective 
Bargaining Agreement between the Board of Trustees and the Danville Area Community 
College Education Association, IEA-NEA for July 1, 2019 through June 30, 2021.  The 
motion passed by roll call vote:  6 yeas, 0 nays. 
 

B. BOARD CONSIDERATION OF FY-2021 ICCB RESOURCE 
ALLOCATION AND MANAGEMENT PLAN (RAMP) 

The Illinois Community College Board (ICCB) requires the Board of Trustees to approve 
the RAMP report prior to the deadline submission of July 1, 2019.  The Capital 
Development Board (CDB) has requested that all state funded project requests include 
“green” / LEED (Leadership in Energy and Environmental Design) costs in the estimated 
project.   
 
The DACC Campus Master Plan priority project list provides an annual update of the 
estimated costs, funding information, and revenues as of May 2019.  The estimated cost of 
projects includes 6% LEED costs and the CDB approved 3.2% inflation factor.   
 
Because the Clock Tower Center and Ornamental Horticulture projects were appropriated 
in the Capital Bill, we no longer need these projects listed on the RAMP.  The project list 
now consists of a campus storage facility.   
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Upon motion by Dr. Serfoss, and a second by Mr. Hill, the Board approved the FY2021 
RAMP as submitted.  The motion passed by roll call vote:  6 yeas, 0 nays. 
 

C. BOARD CONSIDERATION OF FY20 CAPITAL EQUIPMENT 
LIST 

The list of recommended capital equipment items were submitted by budget supervisors 
and reviewed, adjusted, and approved by the Capital Equipment Committee.  The amounts 
are estimated by the person making the requests and may vary with a similar item.  Bid 
items over $25,000 will be presented to the Board for approval. 
 
Approval of the list is being requested at this time so the items may be bid or quoted, 
approved by the Board if bid, ordered, and delivered as soon as possible after July 1 so 
items can be installed in time for the start of the fall semester. 
 
The funding support of $1,400,526 in equipment is possible as a result of $646,870 in 
Tech/Equip bond proceeds, $383,000 in 1994 referendum funds, $178,165 in grant and 
special revenue funds, $5,000 from possible donations, and $187,491 from operating funds.   
 
Upon motion by Mr. Wolfe, and a second by Mr. Hill, the Board approved the FY20 
Capital Equipment list.  The motion passed by roll call vote:  6 yeas, 0 nays. 
 

D. BOARD CONSIDERATION OF APPROVAL OF TRAVEL 
EXPENDITURES FOR TRUSTEES 

Per Public Law 99-0604, known as the “Local Government Travel Expense Control Act,” 
travel expenses for members of the Board of Trustees must be approved at an open meeting 
of the Board. 
 
A total of $205.32 was expended for travel expenditures for trustees over the last month for 
expenses for the ICCTA Annual Banquet and Seminar in Itasca, Illinois on June 7-8, 2019 
for Mr. Greg Wolfe. 
 
Upon motion by Mr. Hill, and a second by Dr. Serfoss, the Board approved the travel 
expenses as listed.  The motion passed by roll call vote:  6 yeas, 0 nays. 
 

E. BOARD CONSIDERATION OF 2019-2021 ACADEMIC 
CALENDARS 

The proposed academic calendar continues the philosophy of adopting as much 
commonality as possible with the academic calendar approved by the Vermilion County 
secondary schools.  As we continue to serve Vermilion County high school occupational 
students on our campus, the common calendar takes on even more significance. 
 
The proposed calendar meets the ICCB requirement of 150 instruction days excluding 
examination and in-service days.  It also conforms to the number of days of service and in-
service days as outlined in the faculty contract and allows for study days or instructional 
make-up days as requested by ICCB. 
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Upon motion by Mr. Wolfe, and a second by Mr. Hill, the Board approved the 2019-2021 
Academic Calendars.  The motion passed by roll call vote:  6 yeas, 0 nays. 
 

F. BOARD CONSIDERATION OF 2019-2020 STRATEGIC 
PLANNING MATRIX 

As a single-sheet, one-sided document, the Matrix provides an overview of the College’s 
strategic priorities over the course of an academic year.  It is essential that the Matrix 
contain priority strategies that generate institutional buy-in among all constituencies 
throughout the College.  The Matrix lists these key initiatives in a USA Today-style 
headline format.  Its readability helps make it accessible to the rank-and-file, as opposed to 
a multi-page, multi-volume “shelf document.” 
 
From these strategies and tactics, individual departments are able to derive more detailed 
annual goals.  The Matrix would normally require a concomitant document that provides 
more detailed descriptions of these initiatives. 
 
Most important, as the Matrix corresponds to the College’s institutional priorities for an 
academic year, this document plays a crucial role in laying the groundwork for the 
budgeting process conducted during the spring for the coming fiscal year. 
 
The 2019-2020 Strategic Planning Matrix has undergone a six-month development process 
that has included input from all key College stakeholders, beginning with the Board of 
Trustees, and including faculty and staff, students, and community members. 
 
Upon motion by Dr. Serfoss, and a second by Mr. Hill, the Board approved the 2019-2020 
Strategic Planning Matrix.  The motion passed by roll call vote:  6 yeas, 0 nays. 
 

G. BOARD CONSIDERATION OF BIDS FOR CHILD 
DEVELOPMENT CENTER ROOF 

The Board approved a PHS project in September 2018 to replace the roof on the Child 
Development Center.  Funding for the project will be from Protection, Health, and Safety 
(PHS) funds levied over the past year. 
 
Upon motion by Mr. Hill, and a second by Dr. Serfoss, the Board approved the low bid 
from Filotto Roofing for $46,620.00 to replace the roof on the Child Development Center.   
The motion passed by roll call vote:  6 yeas, 0 nays. 
 

H. BOARD CONSIDERATION OF ADDENDUM TO AGREEMENT 
WITH THE LAKEVIEW COLLEGE OF NURSING 

In April 2002, the Lakeview College of Nursing and Danville Area Community College 
entered into an agreement whereby DACC provides administrative services to Lakeview. 
 
The agreement was amended in 2004, 2005, 2007, 2010, 2012, 2015, and 2018 to reflect 
either increasing or decreasing services.  The proposed amendment extends the agreement 
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to June 30, 2020 and decreases the administrative fee received by DACC to $9,000 
effective July 1, 2019. 
 
Upon motion by Dr. Serfoss, and a second by Mr. Wolfe, the Board approved the 
addendum to the agreement with the Lakeview College of Nursing.  The motion passed by 
roll call vote:  5 yeas, 1 nay.   
 

I. BOARD CONSIDERATION OF SUCCESS-SHARING 
INCENTIVE PILOT PROGRAM 

We are recommending that the Board approve a success-sharing incentive pilot for 
Classified Staff and non-represented staff for FY2020. 
 
Similar to the success-sharing incentive in the proposed two-year contract with the Faculty 
Association for 2019-2021, the incentive is based on an enrollment increase and would be 
funded by the additional tuition revenue that this would generate. 
 
The program goal is to engage all employees in making an active effort to recruit, retain, 
and engage students as well as to help promote student success and completion.  Even 
employees who are not regularly in contact with students are helping advance the student-
service cause by supporting the work of classroom faculty as well as front-line staff.  
Enabling all DACC employees to participate in the program, and reap the benefits of an 
enrollment increase, would help reinforce the message that student service is the business of 
every employee. 
 
In the Faculty Association contract, every full-time faculty member will receive a $1,000 
bonus if the annual enrollment figure that appears in the ICCB’s year-end report indicates 
that DACC’s credit enrollment has increased by 2 percent or more.  Based on an 
approximate amount of $100,000 in tuition revenue that a 2 percent increase accrues, the 
payout would be funded through this increase with a net gain for the College.  That is, if the 
performance benchmark is achieved, the College would pay out a total of $65,000 to the 65 
full-time faculty members, which would net an additional $35,000 for the College.  Of 
course, DACC also benefits from increases in credit enrollment as part of the State’s 
formula for apportionment funding. 
 
For the Classified Staff, this proposal is for the 55 members to earn a $500 bonus if 
DACC’s credit enrollment increases by 2 percent during FY 2019-20.  The cost of paying a 
$500 bonus to the Classified Staff would be $27,500.  If credit enrollment were to increase 
at exactly 2 percent, the cost of the combined faculty and staff bonus would be $2,500 over 
the $100,000 amount earned by the College in tuition.  Any total above that amount would 
be additional net revenue for the College as well as State apportionment revenue.   
 
For the non-represented staff and administrators, who total 60, this proposal is to award a 
$500 bonus for FY 2020 if DACC credit enrollment increases by 3 percent.  The additional 
percentage would generate $50,000 and the payout – if the benchmark is met – would be 
$30,000, leaving a net of $20,000 just on tuition. 
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Similar to the provisions in the Faculty Association contract, payments would be based on 
the ICCB’s year-end report on credit hours, which is typically released in late July.  The 
payout, if one is forthcoming, would take place within a month following the release of the 
ICCB report. 
 
Unlike the Faculty Association contract, which offers this success-sharing program for two 
years, this proposal for the Classified Staff and non-represented staff is a pilot program for 
FY 2020 only.  We would review an extension at the end of the year. 
 
Upon motion by Mr. Wolfe, and a second by Mr. Hill, the Board approved a pilot success-
sharing initiative for the Classified Staff and non-represented staff for FY 2020.  The 
motion passed by roll call vote:  6 yeas, 0 nays.   
 

J. BOARD DISCUSSION OF SUCCESSION AND 
REORGANIZATION PLAN 

The purpose of the Succession and Reorganization Plan is to minimize the possible 
disruption when senior administrators retire. 
 
The item was presented for discussion only. 
 
ITEM 15: INFORMATION 

A. COMMUNICATIONS 
 
ITEM 16: ADJOURNMENT 
There being no further business to discuss, Mr. Harby adjourned the meeting at 7:34 p.m. 
       
 
     __________________________________________ 
     Chairperson, Board of Trustees 
 
 
     __________________________________________ 
     Secretary, Board of Trustees 
 
 
Approved:  __________________________________  
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Human Resources 
(Recommendations of Employment are conditional upon all Human Resources processes being met.) 
 

1. New Employees 
 
  (Notice of Full-Time Specially Funded Staff Contracts) 
  
 Allison, McKenna – Director, Education Programs Department of Corrections 
 Effective Date:  Approximately August 1, 2019 through June 30, 2020 
 Rate of Pay:  $53,025.00 annually 
 
 (Notice of Full-Time Probationary Faculty Contracts) 
  
 High, Casie–Health Information Technology Clinical Coordinator/Faculty,  
 Math, Sciences and Health Professions 
 Effective Date:  August 14, 2019 through June 30, 2020 
 Rate of Pay: $52,000.00 annually  
 
 (Name To Be Determined) - Sonography Instructor, Math, Sciences and Health Professions 
 Effective Date:  August 14, 2019 through June 30, 2020 
 Rate of Pay:  Estimate: $47,000.00 annually 
 
 (Notice of Full-Time Classified Employment Contract) 

 
 Krage, Brian – Building Services Attendant, Facilities 
 Effective Date:  July 15, 2019 through June 30, 2020 
 Rate of Pay:  $27,845.00 annually 
 
 Pacheco, Victoria – Career Planner, Vermilion County Works 
 Effective Date:  July 15, 2019 through June 30, 2020 
 Rate of Pay:  $33,002.00 annually  
  

(Notice of Temporary Employment Contract) 
 
 Cornell, Christine – CQI Secretary 
 Effective Date:  July 1, 2019 through June 30, 2020 
 Rate of Pay:  $1,425.00 annually 
 
 Dreher, Sandra – Foundation Board Secretary, Foundation 
 Effective Date:  July 1, 2019 through June 30, 2020 
 Rate of Pay:  $1,530.00 annually 
 

Hargrove, Ashley – Perkins Co-Coordinator, Perkins 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $2,500.00 annually 
 
Hunt, Alyssa – Substitute Teacher, Child Development Center 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $15.25 per hour 
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(Notice of Temporary Employment Contract, continued) 

 Ingargiola, Janet – Lakeview College of Nursing, Student Financial Aid Director 
 Effective Date:  July 1, 2019 through June 30, 2020 
 Rate of Pay:  $5,500.00 annually  
  
 Nasser, Dawn – International Student Liaison, Advisement & Counseling 
 Effective Date:  July 1, 2019 through June 30, 2020 
 Rate of Pay:  $2,400.00 annually 
  
 Osborn, Thomas – Teacher Assistant, Community Education 
 Effective Date:  July 1, 2019 through July 31, 2019 
 Rate of Pay:  $25.00 per hour 
 

Richardson, Alane – Substitute Teacher, Child Development Center 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $15.25 per hour  

 
 Scruggs, Jimmy – Middle College Monitor, Adult Education 
 Effective Date:  July 1, 2019 through June 30, 2020 
 Rate of Pay:  $18.36 per hour 
  
   2. Student Workers 

 
(Notice of Temporary Employment Contract) 
 
Aquino, Jessica - Student Employee, Child Development Center 
Effective Date:  July 1, 2019 through August 14, 2019 
Rate of Pay:  $10.00 per hour 
 
Ballentine, Jessica – Student Employee, TRIO/Student Success Center 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 
 
Beckett, Robin – Student Employee, Child Development Center 
Effective Date:  July 1, 2019 through July 19, 2019 
Rate of Pay:  $10.00 per hour 
 
Brady, Morgan– Student Employee, Library 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 
 
Brown, Taylor – Student Employee, Horticulture 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 
 
Butzow, Anna– Student Employee, Hoopeston Higher Learning Center 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 
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 Student Workers, continued 

 
(Notice of Temporary Employment Contract) 
 
Campbell, Gracey – Student Employee, Child Development Center 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $10.00 per hour 
 
Chipeta, Joseph – Student Employee, Business & Technology  
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 
 
Crisp, Edward – Student Employee, Horticulture 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 
 
Dickison, William –Student Employee, Business & Technology 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 
 
Doss, Alyssa – Student Employee, Math, Science and Health Professions 
Effective Date:  August 5, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 
 
Drew, Kahler – Student Employee, Child Development Center 
Effective Date:  July 1, 2019 through August 14, 2019 
Rate of Pay:  $10.00 per hour 
 
Elliott, Santasia – Student Employee, Child Development Center 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $10.00 per hour 
 
Harding, Morgan – Student Employee, Business & Technology 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 
 
Hensgen, Jake – Student Employee, Campus Services 
Effective Date:  July 1, 2019 through August 2, 2019 
Rate of Pay:  $8.25 per hour 
 
Hernandez, Brycen – Student Employee, Campus Services 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 
 
Hicks, Devante – Student Employee, Campus Services 
Effective Date:  July 1, 2019 through August 2, 2019 
Rate of Pay:  $8.25 per hour 
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 Student Workers, continued 

 
(Notice of Temporary Employment Contract) 
 
Hoskins, Ta’Kavion – Student Employee, Child Development Center 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $10.00 per hour 
 
Humblet, Patience – Student Employee, Liberal Arts 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 
 
Innes, Ellia – Student Employee, Child Development Center 
Effective Date:  July 1, 2019 through August 14, 2019 
Rate of Pay:  $10.00 per hour 
 
Krabbe, Jacob – Student Employee, Business & Technology 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 
 
Limon, Alejandra – Student Employee, Child Development Center 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $10.00 per hour 
 
Limon, Angelina – Student Employee, Child Development Center 
Effective Date:  July 1, 2019 through August 14, 2019 
Rate of Pay:  $10.00 per hour 
 
List, Elizabeth – Student Employee, Child Development Center 
Effective Date:  July 8, 2019 through June 30, 2020 
Rate of Pay:  $10.00 per hour 
 
Nuckolls, Joshua – Student Employee, Child Development Center 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $10.00 per hour 
 
Potter, Kayla – Student Employee, Liberal Arts 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 
 
Robinson, Luther – Student Employee, Business & Technology 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 
 

 
 
 
 



Board of Trustees 
July 18, 2019 
Human Resources – Page 5 

 
Santillana, Victoria – Student Employee, Hoopeston Higher Learning Center 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 
 
Snider, Hannah – Student Employee, Child Development Center 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $10.00 per hour 
 
Stalcup, Chloe - Student Employee, Records and Admissions 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 
 
Talbott, John – Student Employee, Maintenance 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 
 
Wallace, Stephen – Student Employee, Child Development Center 
Effective Date:  July 1, 2019 through August 14, 2019 
Rate of Pay:  $10.00 per hour 
 
Wilson, Jasmine – Student Employee, Child Development Center 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $10.00 per hour 
 
Yeazel, Faith – Student Employee, Child Development Center 
Effective Date:  July 1, 2019 through August 14, 2019 
Rate of Pay:  $10.00 per hour 
 
Youhas, Andrew - Student Employee, Business & Technology  
Effective Date:  July 1, 2019 through December 31, 2019 
Rate of Pay:  $8.25 per hour 
 

3. Request for Personal Leave 
  
 Saylor, Diana – Building Services Attendant, Facilities 
 Effective Date:  July 1, 2019 through September 12, 2019 
 
3. Salary Adjustment 
 
 Cranmore, Jill – Vice President, Human Resources/Title IX Coordinator/Affirmative Action Officer 
 Effective Date:  August 1, 2019 through June 30, 2020 
 Rate of Pay: $97,250.45 
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4. Title Change and Salary Adjustment 
 
 Boyd, Carla – Assistant Vice President, Student Services 
 Effective Date:  August 1, 2019 through June 30, 2020 
 Rate of Pay:  $67,002.76 
 
 Ehmen, Stacy – Vice President, Student Services 
 Effective Date:  August 1, 2019 through June 30, 2020 
 Rate of Pay:  $93,219.85 
 
 Hensgen, Brian – Assistant Vice President, Student Services 
 Effective Date:  August 1, 2019 through June 30, 2020 
 Rate of Pay:  $89,615.89 
 
5. Part-time and Additional Instructor Salaries, Summer Semester 2019 
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6. Authorization of Employment 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

AUTHORIZATION FOR EMPLOYMENT 
July 18, 2019 

Name Position Beginning 
Date 

Ending 
Date 

Scheduled 
No. of Hours 

* 

Wage 

Adams, 
Brenda 

MSHP Fitness 
Center Assistant 

 

7/1/2019 
 

6/30/2020 
 

10-20 
 

17.22 

Allen, 
Nancy 

MSHP Fitness 
Center 
Assistant 

 

7/1/2019 
 

6/30/2020 
 

10-20 
 

17.22 

Butler, 
Rosermary 

TRIO Assoc. 
Level Tutor 

 

7/1/2019 
 

6/30/2020 
 

20 
 

12.65 

Carter, 
Nicole 

MSHP 
Professional 
Tutor 

 

7/1/2019 
 

6/30/2020 
 

10 
 

18.90 

Cronk (OHL), 
Hannah 

MSHP Fitness 
Center 
Assistant 

 

7/1/2019 
 

6/30/2020 
 

10-20 
 

17.22 

Cummins, 
Sandi 

TRIO 
Profesional 
Tutor 

7/1/2019 6/30/2020 20 18.90 

Daily, 
Paula 

MSHP 
Professional 
Tutor 

7/1/2019 6/30/2020 10 18.90 

Dryer, Kylie MSHP Fitness 
Center Director 

7/1/2019 6/30/2020 18-25 20.52 

Dunn, Carol MSHP 
Professional 
Tutor 

7/1/2019 6/30/2020 10 18.90 

Hardwidge, 
Mark 

MSHP 
Professional 
Tutor 

7/1/2019 6/30/2020 10 18.90 

Hayden, Traci TRIO 
Professional 
Tutor 

7/1/2019 6/30/2020 20 18.90 

Horlander, 
Kenneth 

TRIO 
Professional 
Tutor 

7/1/2019 6/30/2020 20 18.90 

Larson, Marj MSHP 
Professional 
Tutor 

7/1/2019 6/30/2020 10 18.90 
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6. Authorization for Employment, continued 
 
 
 
 
 
 
 

AUTHORIZATION FOR EMPLOYMENT 
July 18, 2019 

Name Position Beginning 
Date 

Ending 
Date 

Scheduled 
No. of Hours 

* 

Wage 

Mills, Linda MHSP Fitness 
Center Assistant 

7/1/2019 6/30/2020 10-20 17.22 

Parker, 
Kortney 

MSHP Fitness 
Center Assistant 

7/1/2019 6/30/2020 10-20 17.22 

Techtow, 
McKenna 

MSHP Fitness 
Center Assistant 

7/1/2019 6/30/2020 11-20 17.22 

Thompson, 
Alan 

MSHP 
Professional 
Tutor 

7/1/2019 6/30/2020 10 18.90 

Thompson, 
Tracey 

Math & 
Sciences 
Coordinator 

7/1/2019 6/30/2020 25 22.68 

ZuHone, 
Pam  

MSHP Fitness 
Center Assistant 

7/1/2019 6/30/2020 10-20 17.22 
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Board Consideration of New Board  

Policy - #6034 – Data Governance 
     
 
 
  
 
  
 
 
 
 
  
 
 



 
 
AGENDA ITEM:  12A 
 
AGENDA TITLE: BOARD CONSIDERATION OF NEW BOARD POLICY - #6034 – 

DATA GOVERNANCE 
 
DATE:   JULY 18, 2019 
 
RESOURCE:  Dr. Stephen Nacco  
 
SUBMITTED FOR: ACTION 
 
SUMMARY: The purpose of a data governance policy is to assign and detail 

responsibilities for managing DACC student and performance data while 
following the mission of the College.  The policy establishes a framework 
for standards and guidelines to be followed in creation of data access and 
usage.       
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
ACTION 
REQUESTED: May we ask the Board to approve Board Policy #6034 – Data Governance.     



 

 

 
 
Board Policies and Procedures Manual  

 

Index | Section 6000 – Business Services 

 
Data Governance              6034 
 
The purpose of a data governance policy is to assign and detail responsibilities for managing DACC 
student and performance data while following the mission of the College.  This policy establishes a 
framework for standards and guidelines to be followed in creation of data access and usage.   
 
The mission of the data governance policy is to provide oversight to data systems, ensure data 
integrity, employ best practices in data management, integrity in reporting, information consistency 
and security access.  In addition, systems are in place to identify data and reporting needs related to 
institutional assessment and planning, serves as a resource for similar department and division needs, 
assists in the analysis of student or college data for internal and occasional external constituencies.   
 
The Information Security Team will identify, establish and oversee the strategy, objectives and policies 
intended to ensure the quality of critical data, focusing primarily on those data used for compliance 
reporting to external agencies. 
 
The Information Security Team and the Colleague Core Team will ensure that the appropriate 
resources (staff, technical infrastructure, etc.) are dedicated to prioritizing data needs and 
setting/enforcing policies related to data management and use.  Some findings may require approval 
from both the Administrative Council and the Achieving the Dream Leadership Team. 
 
Procedures 
 
Key and Other College Performance Indicators 
The Institutional Effectiveness Department, with input from the DACC Data Team, will create and 
develop Key and other College Performance Indicators that align with Danville Area Community 
College success measurement criteria and the Illinois Community College Board state indicators.  
Continuous evaluation of these measures will facilitate the quality improvements necessary to advance 
the College’s mission and goals. 
 
Data and Reporting Standards 
Dissemination of data will be controlled in accordance with the security practices set forth by the 
Information Security authority.  Appropriate use must be considered before sensitive data are accessed 
and/or distributed.  Unauthorized dissemination of data to either internal or external personnel is a 
violation of the Data Governance Policy (see Board Policy #6032 – Retention of College Records and 
Board Policy #6033 – Securing and Safeguarding Information).      
 
 



 

 

 
Security Protocols 
Administering and monitoring access and, in collaboration with technical support staff, defining 
mitigation and recovery procedures; reporting any breaches of College information in a timely manner 
according to defined procedures; coordinating data protection with the Information Security Office as 
necessary; ensuring the confidentiality, integrity, and availability of the information (see Information 
Security Plan and Information Security Procedures). 
 
Reporting Metrics 
The Institutional Effectiveness Office and the DACC Data Team will define, develop, and document 
data metrics, and changes to the metrics, used in external and internal reporting. 
 
Data Definitions 
The Institutional Effectiveness Office and the Colleague Core Team will establish and maintain a data 
definition dictionary and coding standards for the College’s critical external compliance and internal 
operations reporting requirements. 
 
Data Integrity Procedures 
Data systems and/or processes that are involved in the creation of institutional reports will incorporate 
data integrity and validation rules that ensure the highest levels of data integrity are achieved.  
Validation rules within data systems will include reconciliation routines (checksums, hash totals, 
record counts) to ensure that software performance meets expected outcomes.  Data verification 
programs such as consistency and reasonableness checks will be implemented to identify data 
tampering, errors, and omissions. 
 
Technical and operational staff will create a process for identifying data entry errors and correcting the 
data to match College standards and will report any issues that require larger action on behalf of the 
College’s data governance structure to the MIS Programmer. 
 
Impacting Data Quality 
The Institutional Effectiveness Office, in concert with Management Information Systems and the 
DACC Data Team, will continuously seek out the latest technology available to preserve the integrity 
and quality of the College’s data.  Through continuing education, peer conferences, and trade 
publications, the latest trends and tools will be discovered. 
 
Impacting Data Systems 
The College’s data management practices and usage policies will be aligned with the latest technology 
and data collection methodologies to allow for two-way data and information flow across systems and 
offices, departments and divisions. 
 
Impacting Reporting Needs 
Vigilant monitoring of changes to reporting best practices will occur by aligning external compliance 
reporting instructions, data definitions, and requirements to the data entry, aggregation, and coding of 
the College’s data.       
 
Adopted:      
__________________________________ 
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Board Consideration of Authorization to Permit  

Interfund Loans as Needed for the Period of  
August 2019 through July 2020 

     
 
 
  
 
  
 
 
 
 
  
 
 



AGENDA ITEM: 12B 
 
AGENDA TITLE:      BOARD CONSIDERATION OF AUTHORIZATION TO 
                                    PERMIT INTERFUND LOANS AS NEEDED FOR THE 
  PERIOD OF AUGUST 2019 THROUGH JULY 2020 
                                                                       
DATE:                        July 18, 2019 
 
RESOURCE:              Tammy Betancourt 
 
SUBMITTED FOR:   Action 
 
SUMMARY:              Due to the timing of revenue and expenditure amounts which 
 occur during the year, several of the College’s Funds experience a 
 negative cash balance at various times during the year.  In addition, 
 most of our grants are on a reimbursable basis.  We incur the cost and 
 then periodically, based on the grant regulations, request 
 reimbursement for these expenditures, which has a negative effect on 
 cash flow.   
  
 Interfund loans do not change the College’s total cash balance, but the 
                                    transaction does provide for each individual Fund to reflect a positive 
                                    cash balance.  This request will provide lending options through the  
  FY20 fiscal year end and address the anticipated negative cash balance 
  during the next year.   
  
 The current authorization for interfund loans ends on July 31, 2019.   
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ACTION May we ask the Board to approve the authorization to permit 
REQUESTED: interfund loans as needed for the period of August 2019 through 
   July 2020.   
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AGENDA ITEM: 12C 
 
AGENDA TITLE: BOARD CONSIDERATION OF APPROVAL OF TRAVEL 

EXPENDITURES FOR TRUSTEES 
 
MEETING DATE: July 18, 2019 
 
RESOURCE: Dr. Stephen Nacco 
     
SUBMITTED FOR: APPROVAL 
 
SUMMARY: Per Public Law 99-0604, known as the “Local Government Travel 

Expense Control Act,” travel expenses for members of the Board of 
Trustees must be approved at an open meeting of the Board.   

 
A total of $712.76 was expended for travel expenditures for trustees over 
the last month for expenses for the ICCTA Annual Banquet and Seminar 
in Itasca, Illinois on June 7-8, 2019 for Mr. Greg Wolfe and Ms. Tracy 
Cherry.                 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ACTION: May we ask the Board to approve the travel expenses as listed above.       
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The JRCERT promotes excellence in education and elevates the quality and safety of patient care through the accreditation of educational 

programs in radiography, radiation therapy, magnetic resonance, and medical dosimetry. 

              Joint Review Committee on Education 

 in Radiologic Technology 

20 N. Wacker Drive, Suite 2850 

Chicago, IL  60606-3182 

312.704.5300 

(Fax) 312.704.5304 

www.jrcert.org 

 

 

 
June 27, 2019 

 

 

Stephen Nacco, Ph.D. 

President 

Danville Area Community College 

2000 East Main Street 

Danville, IL  61832 

 

RE:  Program #2365 

 Previous Accreditation Status: 8 Years 

 Most Recent Site Visit: 12/14 

 

Dear Dr. Nacco: 

 

After review of the requested interim report, the continuing accreditation status of the associate degree radiography program 

sponsored by Danville Area Community College was considered at the June 25, 2019 meeting of the Joint Review 

Committee on Education in Radiologic Technology (JRCERT).  The JRCERT is the only agency recognized by the United 

States Department of Education (USDE) and the Council for Higher Education Accreditation (CHEA) for the accreditation of 

traditional and distance delivery educational programs in radiography, radiation therapy, magnetic resonance, and medical 

dosimetry.  Specialized accreditation awarded by the JRCERT offers institutions significant value by providing peer 

evaluation and by assuring the public of quality professional education in the radiologic sciences.  The program was 

evaluated according to the Standards for an Accredited Educational Program in Radiography (2014).  The JRCERT 

took the following action: 

 

MAINTENANCE OF ACCREDITATION FOR A PERIOD OF EIGHT YEARS. 

 

The next site visit is tentatively scheduled for the Fourth Quarter of 2022. 

 

The program is advised that consistent with JRCERT Policy 11.600, the JRCERT reserves the right to conduct unannounced 

site visits of accredited programs.  The sponsoring institution would be responsible for the expenses of any on-site evaluation. 

 

The Joint Review Committee on Education in Radiologic Technology Directors and staff congratulate you and the program 

faculty for maintaining the maximum award of accreditation from the JRCERT and wish you continuing success in your 

efforts to provide a quality educational program.  If we can be of further assistance, do not hesitate to contact the office. 

 

Sincerely, 

 

 
Bette A. Schans, Ph.D., R.T.(R), FASRT 

Chair 

 

BAS/JAM/jm 

 

copy: Program Director: Tamara Lynn Howard, M.Ed., R.T.(R) 

 Dean: Kathy Sturgeon, M.A. 
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